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To Be or Not To Be Coed
Notre Dame attempts to find her place as a women’s college in today’s world
Christine Roa and Ciarese De Torres

 WHEN HOOD COLLEGE decided 
to grant men residential status in 2002, 
Notre Dame became the last remaining 
women’s college in Maryland. But with 
only 36 others left in the country, the 
question of whether the university will 
ever succumb to the pressures of coed-
ucation is ever-lingering. Upon investi-
gation of the recent rumors surround-
ing Notre Dame’s single-sex status, 
Columns is pleased to report that the 
university will remain an all-women’s 
institution—that is, for now.
 Last October, Notre Dame’s In-
novative Revenue Sources (IRS) Com-
mittee presented at a Board of Trustees 

meeting, proposing a total of 54 ideas 
on how to potentially raise revenue for 
the university. These strategies ranged 
from dual-enrollment programs to pro-
fessional subscription services but the 
most promising were strategic allianc-
es, land development partnerships, and 
coeducation.
 “These three ideas were things 
that we thought would move the nee-
dle a little bit more significantly, bring-
ing in more money for the university,” 
states Dr. Charles Yoe, a business and 
economics professor and a member of 
the IRS Committee.
 Ultimately, the Board of Trustees 

dictates whether the coed proposal 
should even be considered in the first 
place. “Right now, this is just a com-
mittee recommendation that we have 
a conversation about it. But the Board 
decides whether that conversation 
should even be had or not. I can tell you 
that that has not been decided,” assures 
Dr. Charles Yoe. As of now, no logistical 
planning has been made.
 Meanwhile, Mr. Christian 
Kendzierski, the Assistant Vice President 
(AVP) for University Communications, 
explains that “if the Board were to de-
cide to explore this particular idea...”
                                   >>> continued on pg. 4

1

February 2018 Est. 1935

WHAT’S INSIDE: 
MAKERSPACE

PG. 7
RENEE BOSTIC

PG. 7
SPANISH CONVERSA-

TION TABLE
PG. 3

THE GATOR GRIND
PG. 6

...AND MORE!

PHOTO BY COURTESY OF LNDL 



MEET OUR STAFF
Editor-in-Chief
Micah Castelo

Managing Editor
Christine Roa

Faculty Advisor
Dr. Pamela O’Brien

Editors 
Courtney Strength
Kashay Webb

Social Media Director
Kashay Webb

Staff Writers
Samantha Benton
Jessica Profilio
Christine Roa
Alexis Stevenson

Guest Contributors
Molly Wolanski

Photographers
Ariyen Barkzai
Helen Contreras
Syd Gettier
Kayin Mazyck

Artist
Ciarese De Torres

2

We are looking for writers, editors, and fact checkers to join our team. 
If you have a nose for news, can’t stand when people use “your” instead 
of “you’re” or hate seeing fake news on your timeline, then contact us at 

ndmucolumns@gmail.com!

Check out our website at 
www.ndmucolumns.net! 



NEWS & EDITORIALS

3

A Community of Conversations
The Conversation Table takes Spanish learning outside the classroom
Samantha Benton
 IT CAN BE DIFFICULT for stu-
dents to learn a new language, espe-
cially if they do not have many op-
portunities to practice 
their skills outside of the 
classroom. Imagine if 
they could participate 
in fun and interactive 
conversations with their 
friends throughout the 
week. These students 
would feel more confi-
dent in their ability to 
speak and understand 
the language, and they 
would establish stronger 
relationships with their 
classmates. 
 At Notre Dame, 
the Conversation Table, 
hosted by the Hispan-
ic Culture Club and Dr. 
Marcela Valencia, allows 
students to explore and expand their 
capabilities in the Spanish language.
 Dr. Valencia, a Spanish professor 
in the Modern Foreign Languages de-
partment, advises the Hispanic Culture 
Club and moderates the Conversation 
Table. The idea for the Conversation 
Table originated from weekly conver-
sations Dr. Valencia had with one of her 
students last year. As their meetings 
became more regular, Dr. Valencia real-

ized that other students could benefit 
from such supplementary experience. 
Because of this idea, students now have 

opportunities to practice their skills 
every Tuesday and Friday in FIC 036.  
 The purpose of the Conversation 
Table is to create a community of stu-
dents that can work together to not 
only improve their Spanish-speaking 
skills, but to also learn about one an-
other’s experiences and backgrounds. 
The discussions at the Conversation Ta-
ble evolve and change with every per-
son’s contributions, allowing the stu-

dents to help one another to formulate 
their ideas and enhance their vocabu-
lary. “We are supposed to be laughing 

together,” Dr. Valencia says. 
“We all make mistakes, and 
confusion and frustration are 
a part of the process.” 
 The attendees of the Con-
versation Table have expe-
rienced numerous benefits 
from the time they spend 
with their peers outside of 
the classroom each week. 
Angelie Singh, a freshman 
international studies major, 
has more confidence when 
applying her skills outside of 
the classroom, such as when 
she orders Spanish cuisine. 
Meanwhile, Grace Park, a 
senior elementary education 
major with a Spanish minor 
says, “It gives me a chance 

to talk without a script and practice 
what I’ve learned in Spain. It’s definitely 
made me more confident to speak to 
native Spanish speakers.”   
 The hopes for this program con-
tinue to grow along with the confi-
dence of its participants, especially as 
more students acquire the benefits of 
their dedication and motivation.

           PHOTO BY SAMANTHA BENTON  

I LOVE MY WOMEN’S COLLEGE BECAUSE...In celebration of Notre Dame Day, women’s 
college students shared with Columns the 
reasons why they love their women’s college.

“...we find strength in each other to brave any obstacle that gets in our way.” 
         –Myranda Silvertooth, Chemistry ‘15
“...it provides me an opportunity to truly have my voice heard—not talked over or ques-
tioned.”
         –Lauren Gray, Philosophy and English ‘18
“... I believe that institutions which understand the importance of educating and empower-
ing women are the best environments to inspire women to be compassionate and conscious 
leaders.”
         –Syd Gettier, Liberal Arts ‘18
“... I feel like I can comfortably be my uncensored self here and voice my thoughts on things 
that I wouldn’t be able to anywhere else.”
         –Chinwendu Nwokeabia, Mathematics ‘19
“... It gives me the environment to be courageous, learn how to be a leader, and stand up for 
others.”
         –Alexandra Mumma, Education ‘20



> Coed, cont.  
 “...further, a significant amount of 
dialogue and research, including align-
ment with the mission, would need to 
occur before any decisions were made.”
 But the plan for coeducation is 
overwhelmingly complex. “Coeduca-
tion was so big that we, the committee, 
really couldn’t do a detailed study of 
this right now,” notes Dr. Yoe. 
 Notre Dame is no stranger to the 
particular challenges that many wom-
en’s colleges face. Spurred by declining 
enrollments, a Tri-College Committee 
consisting of Notre Dame, Loyola Mary-
land University, and Mount Saint Agnes 
College, proposed in 1970 that Loyola 
join the two sister institutions in a fed-
eration. 
 In response, Sister Kathleen Fee-
ley, who would later reign as Notre 
Dame’s president from 1971 to 1992, 
organized a broad-based community 
discussion on the college’s identity and 
direction—widely known as Quest ‘70. 
More than 150 participants attended 
the Day of Dialogue including 11 mem-
bers of the Board of Trustees, 55 faculty 
members, 60 students, and 38 alumnae, 
parents, and friends.
 A Columns editorial at the time 
recalls, “Overwhelmingly, the decision 
was in favor of remaining a women’s 
college, with strong emphasis placed 
on the desirability of extensive cooper-
ation with the other colleges.” The Day 
of Dialogue demonstrated the commu-
nity’s willingness to cooperate but not 
to merge.
 Consequently, Notre Dame 
turned down the merger proposal on 
September 1970. Instead, the college 
looked to academic cooperation with 
Loyola-Mount Saint Agnes, as well as 
a revitalization of its women-focused 
educational programs. 
  Nevertheless, women’s colleges 
continue to face alarming statistics. 
Fifty years ago, there were 230 women’s 

colleges in the United States. Today, 
only 37 remain.
 The sad reality is that women’s 
colleges have become a dying species, 
and it all boils down to finances. Mary 
Pat Seurkamp, Notre Dame’s first lay 
president, remarks in a 2003 interview 
with The Daily Record that it’s import-
ant to look at how financially feasible it 
is to maintain a women’s college. “If you 
can’t make it work, it’s going to lead in-
stitutions to look at other things like do 
they need to go coed, do they need to 
consider a merger, or do they need to 
just close—which is not a happy story,” 
she says.
 Besides financial issues, less 
women have expressed interest in 
attending women-only institutions. 
According to the Women’s College 
Coalition, an association and voice for 
women’s colleges in the United States 
and Canada, only about 2 percent of fe-
male high school seniors will even con-
sider applying to a single-sex institu-
tion and less than 1 percent of full-time 
female college students today attend 
a women’s college. Therefore, admit-
ting men would theoretically increase 
the number of female applicants who 
would otherwise overlook single-sex 
institutions
 However, Gerizza Balmes, a junior 
behavioral neuroscience major, offers 
an interesting perspective on the prof-
itability of coeducation. “In my opinion, 
coeducation would not increase reve-
nue because we already have compe-
tition with other Collegetown schools,” 
says Balmes. “Notre Dame would not 
offer as much as other nearby coed 
universities such as Loyola, in terms 
of resources and selection of studies. I 
wouldn’t have considered it were it not 
for its historical appeal.”
  Even then, won’t integrating men 
into an all-women’s institution prove 
to be just as costly? Some would argue 
that in order to accommodate the influx 
of new students, extensive renovations 

and improvements to infrastructure, 
such as dormitories and bathrooms, 
would become a necessity. Not to men-
tion, the athletic program would also 
have to include men’s sports teams in 
accordance with the equal opportunity 
provisions of Title IX.
  However, Dr. Yoe discusses that 
“since enrollment in the Women’s Col-
lege has been pretty steadily declining, 
we have excess capacity, meaning we 
wouldn’t have to build new buildings to 
accommodate an influx of students.”
 Recently, Dr. Marylou Yam, Notre 
Dame’s President, released a statement 
explaining that “it is important to re-
member that [going coed] was specific 
to the existing traditional undergrad-
uate experience because Notre Dame, 
as a whole, is already a coeducational 
university.” In fact, the first male student 
was admitted in the spring of 1975, and 
men currently constitute approximately 
14 percent of the student population 
whether through enrollment in the 
graduate, adult undergraduate, or cer-
tificate programs.
 Luckily, Notre Dame’s financial 
status and enrollment figures seem to 
be quite promising.
  This fall semester welcomed the 
largest class of incoming students to 
the Women’s College since 2004: 179 
new students were admitted into the 
undergraduate program. There are cur-
rently 450 full-time students enrolled 
in the Women’s College which is 135 
students shy from that of fall 2004.
  Notre Dame also underwent a 
comprehensive financial review from 
July 2015 to December 2016, as well as 
an accompanying resource allocation 
review of the university’s departments. 
Mr. Kendzierski reveals that Notre Dame 
has operated at a “positive net opera-
tional balance in both 2016 and 2017.”
  But with the ever-increasing 
financial pressure to transition into co-
education, what place does a women’s 
college have in today’s world?
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 “The reality is that even though 
women have accomplished great 
things, there is not equality yet in our 
society,” Mary Pat Seurkamp responds 
when faced with a similar question in 
2003. “So it is important for us to con-
tinue to provide the kind of environ-
ment that allows women to explore 
fully all of the opportunities that can 
be before them that should be choices 
that they can have.”  
 “It has an essential place,” Dr. Yam 
agrees. “Right now, there’s still a lot of 
work to do in terms of gender 
equity and that’s a critical role 
that women’s colleges play to-
day. We hear our students say 
that they feel that the wom-
en’s college experience builds 
their confidence. They’re able 
to find their voice, an advan-
tage that the women’s college 
offers.”
 Katherine Salim, a 
senior chemistry major, elo-
quently reflects on how Notre 
Dame as an all-women’s col-
lege has fostered her growth 
as a leader. “As I was surround-
ed with an increasing number 
of supportive female class-
mates, I began to realize the 
value of my opinions and my 
self-worth,” Salim says. “Re-
flecting back four years later, 
I never could have imagined 
the immense confidence I 
have in myself to both com-
mand a room and understand 
a complicated chemistry 
concept. This rewarding expe-
rience has shaped me into the 
fearless woman I am today.”
  Certainly, a major ap-
peal of women’s colleges is 
that they allow for the for-
mation of a subculture that is separate 
from the dominant culture. The normal-
ization of the male narrative is so per-
vasive in today’s society that for many 
women, it is refreshing and empower-
ing to be in an environment where they 
are given a voice to explore their own 
ideas and a space to grow as leaders.
  “Having been surrounded by 
these leaders for my entire college 
experience, I have been taught to bring 
a voice to those who feel left behind 
while lighting a way to encourage oth-
er students to step beyond their com-
fort zone and lead with me,” adds Salim.
  On January 18, Dr. Yam released a 
statement to clarify that the university 
is not implementing the coed propos-
al as of now. Nonetheless, it spurred 
strong reactions from the student body. 
  Emily Lamartina, a senior po-
litical science major, jump-started an 

online petition titled “Keep Notre Dame 
All Women” in response to the email, 
claiming, “We do not feel a coed under-
graduate program would fit with the 
school’s history or its values. Nor does 
it fit with the values of the Notre Dame 
community.”
  The petition has already gar-
nered nearly 250 signatures (and count-
ing) since its inception—a testament to 
how greatly Notre Dame’s identity as a 
women’s institution resonates with its 
community.

  A passionate discussion inevita-
bly ensued and students and alumnae 
alike shared their personal testimonies 
on the forum. An overwhelming major-
ity vehemently opposed to the idea of 
coeducation.
  “We have a proud history as a 
women’s college. Going coed will de-
stroy the mission of the university,” 
discloses Lauren Rohrs, a fellow Notre 
Dame graduate student.
 Dr. Yam comments that student 
engagement on the issue has been 
a positive outcome because it shows 
how much students truly care about 
Notre Dame’s status as a women’s col-
lege. 
  The Concerned Students orga-
nization was quick to respond and 
arranged two meetings with Dr. Yam 
within the first week of the spring se-
mester. These meetings were open to 

students, enabling them to voice their 
questions and concerns regarding the 
controversial topic. 
 On January 23, Dr. Yam reassured 
the community that the Board officially 
decided not to pursue coeducation in 
December. “They listened to the ideas, 
and there are no plans to go forward,” 
she assures. “The advancement of 
women is so integral to our mission 
that it would require a lot more re-
search. There would need to be a com-
munity-wide task force and a lot more 

discussion.” 
 When asked how students 
can preserve Notre Dame’s 
identity as a women’s col-
lege, she encouraged the 
sharing of personal stories 
and experiences beyond the 
campus community, as well 
as involvement in mentorship 
programs. “Share why you’re 
here and how positive the 
experience has been for you,” 
she urges.  
 Laine Soriano, a junior 
biology major and a member 
of the Concerned Students 
board, addressed what she 
observed to be the universi-
ty’s prioritization of existing 
coed programs over its Wom-
en’s College. Soriano believes 
that the institution has ne-
glected to fully advertise its 
dedication to women’s educa-
tion and wishes that student 
and faculty achievements 
were recognized more often. 
 At the moment, the Board 
has made no indication to 
explore the option of coed-
ucation. However, students 
are always welcome to attend 
open forums in which they 

are free to discuss any topic such as the 
“Coffee and Conversations” session on 
Wednesday, January 31. As always, Dr. 
Yam is available to discuss any issues of 
concern with students.
 Administrative transparency and 
community involvement are also cru-
cial when it comes to handling a topic 
as sensitive as this one; it demands to 
be treated with proper consideration 
and with utmost respect.  
  Regardless, there is no denying 
the fact that whatever challenges lie 
ahead, Notre Dame will respond in 
ways that stay true to her foundress 
Blessed Theresa Gerhardinger’s words 
to “trust and dare.”
  Columns would love to hear your 
thoughts on this issue. Email us at nd-
mucolumns@gmail.com with any ques-
tions, concerns, or comments.
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Rise and Grind
A new café opens inside Gator Alley
Jessica Profilio

 THE SEMESTER JUST STARTED, and yet, there’s 
something new brewing inside Gator Alley already. After 
two years, the university opened the doors of a brand-new 
café—The Gator Grind—to bring another food service op-
tion to the NDMU community.
 The Gator Grind is currently serving up a variety of 
Starbucks drinks on their menu—from standard items like 
cold-brews and espressos to seasonal options like pumpkin 
spice and peppermint mocha lattes. The café will also be fea-
turing a full line of grab and go style items including salads, 
wraps, muffins, and yogurt parfaits.
 “Since the closure of Gator Alley in 2015, we have con-
tinually considered options to re-open the space,” explains 
Sherry Cohen, NDMU’s Food Service Director. “Most recently, 
we have received feedback that a coffee shop is needed on 
campus. After thoughtful consideration, we decided to bring 
Starbucks to campus for this pilot program.”
 At the grand opening celebration on January 30, stu-
dents buzzed with excitement as they picked up their drinks 
and listened to singer-songwriter QueenEarth’s acoustic solo 
performance. To them, the new café means that they no lon-
ger have to journey off campus in between classes for a cup 
of coffee or tea. 

 And while the café will be giving students the fuel 
they need throughout the day, it also provides employment 
opportunities for them—all working baristas are NDMU 
students who applied and interviewed for the position. 
Students were even involved in the planning process as they 
joined a competition to choose the official name for the café. 
The winners, Lizzie Balog, Fathima Rimzan, and Erinn Gales, 
received one free Starbucks drink a day for one week after 
their name submission, “The Gator Grind,” was voted in. “I 
think the new café is cute and gives a warm vibe. It’s going 
to be a great space for students to study and hold events,” 
says Balog.
 Kelly Hoover, the Associate Vice President for Student 
Life, shared similar sentiments. “We are so excited to have 
this new gathering space for the NDMU community and 
visitors on campus,” she says. “We do hope that this space 
is continually being used—whether it’s for meetings with 
classmates or coffee with a professor.” 
The Gator Grind is open Monday through Thursday from 7:30 
a.m. to 7:30  p.m., and Friday from 7:30 a.m. to 4:30 p.m. Stop 
by and order your drinks so you can get back on your grind!
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 LAST SEMESTER, a makerspace opened at the Loyola 
Notre Dame Library. It features new equipment to enhance 
the community’s creativity. According to Youlanda Halter-
man, one of the staff members in charge of the space, “a 
makerspace is a DIY space where people can create, invent, 
and learn.” 
 The makerspace features two Dremel 3D40 Idea Build-
er 3D Printers, an HP Sprout with 3D capture, a Sense 3D 
Scanner, Large Format Printer, a Brother SE-400 Sewing and 
Embroidery Machine, One Button Studio, and Logic Pro X. 
The makerspace is open to all individuals from both Notre 
Dame of Maryland University and Loyola University Mary-
land. 
 Before using the space, individuals must sign a Mak-
erspace agreement available in the space. For some of the 
equipment, individuals must first schedule an appointment 
with Halterman for training and certification. Appointments 
can be made on the library website at guides.lndlibrary.org/
makerspace. About 70 individuals have already been trained 
on the space since it opened at the end of October. 
 80 percent of those individuals have been students, 
most of whom are from Notre Dame. The most popular piece 
of equipment, according to Halterman, has been the 3D 
printers, with about 70 percent of makerspace users trained 
on them. 

 Halterman sees the space benefiting students by 
“enabling students to explore interests that may be outside 
their area of study in a low stress environment that encour-
ages creativity.”  “Making can be fun, relaxing and encourag-
ing,” she adds.  
  The makerspace is located in the library to benefit stu-
dents of both schools on neutral ground. It also is available 
at all hours the library is open. According to Halterman, the 
need for a makerspace was expressed by faculty from both 
institutions.
 Along with the makerspace, the library also hosted 
pop-up classes in different areas of technology. The classes 
ran last semester from October 25 to November 15, with 
each one covering a different topic within that field. The 
various topics included were Photoshop, Geographic Infor-
mation Systems (GIS), Tinkercad (a 3D design software), 3D 
scanning, and the Arduino Blink Challenge. All classes were 
open to both Notre Dame and Loyola students. 
 Halterman stresses the importance of community 
involvement and hopes to see the makerspace grow and be-
come a hub of student creativity and collaboration. “All cam-
pus members are welcome and encouraged to become part 
of the makerspace,” she says. “Without you, it is just a space.” 

Loyola Notre Dame Library introduces a new Makerspace 
Molly Wolanski

The Future of Creativity
HAPPENINGS AT NOTRE DAME

February Events
FEB. 3: NDMU BASKETBALL VS. 
MARYWOOD
MBK Sports Complex, 1 p.m.

FEB. 3: MEANING MAKING THROUGH 
ART MAKING
Gormley Gallery, 4-6 p.m.

FEB. 6: NOTRE DAME DAY
Doyle Formal, 1-4 p.m.

FEB. 6: BE BOLD: LIVE PEACEFULLY IN 
A CULTURE OF VIOLENCE INTERFAITH 
PANEL
Doyle Formal, 4-5:30 p.m.

FEB. 7: NATIONAL BLACK HIV/AIDS 
AWARENESS DAY
Doyle Lobby, 10 a.m.-2 p.m.

FEB. 7: BALTIMORE SQUASHWISE 
INFO TABLE
Doyle Dining Hall, 11 a.m.-1:30 p.m.

FEB. 7: RESUME WRITING WORKSHOP
Fourier Library, 4-5 p.m.

FEB. 7: NDMU BASKETBALL VS. 
CABRINI
MBK Sports Complex, 7 p.m.

FEB. 8: VALENTINE’S DAY CARDS FOR 
SENIOR CITIZENS
Doyle Dining Hall, 11 a.m.-1:30 p.m.

FEB. 8: PERU STUDY ABROAD INFO 
SESSION
Feeley International Center, 12:15 p.m.

FEB. 9: 100 NIGHTS
Gibbons Hall, 5-6 p.m.

FEB. 12: EASTER CANDY DRIVE
Theresa 124, All day

FEB. 13: KAKEHASHI PROJECT EX-
CHANGE PROGRAM
Feeley International Center, 1:15-4:30 
p.m.

FEB. 13: CHARLES J. BUSTA III LEC-
TURE IN BUSINESS
LeClerc Auditorium, 7-9 p.m.

FEB. 15: RHA CUPID SHUFFLE
Gator Alley, 8 p.m.-12 a.m.

FEB. 16: STONE SOUP CASSEROLE 
MAKING
Doyle Formal, 12-2 p.m.

FEB. 16: AASA ANIME NIGHT
Feeley International Center, 7-10 p.m.

FEB. 21: WELLNESS GARDEN MEET-
ING
Theresa Hall Conference Room, 9-10 
a.m.

FEB. 22: NSA INFORMATOIN SESSION
Fourier Library, 4:30-5:30 p.m.

FEB. 24: UNDERSTANDING THE 
NEEDS OF A CHANGING ELL POPULA-
TION
Knott Science Center, 8:30 a.m.-12:30 
p.m.

FEB. 28: PURE BARRE FITNESS CLASS
Dance Studio, 12-1 p.m.
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SPORTS
New Beginnings
NDMU welcomes a new Athletics Director
Micah Castelo

 LAST MONTH, Notre Dame of Maryland University 
hired Renee Bostic as the new Director of Athletics and Well-
ness. Bostic will be managing all aspects of the intercolle-
giate athletics department and its programs in this role. She’s 
also the first African American athletics director in Notre 
Dame’s most recent intercollegiate athletic history.
 “I’m so excited to be a part of Notre Dame,” says Bostic. 
“When I first found out about the job, I read up on the uni-
versity’s mission. I found that my personal mantra—to be 
focused, fearless, and faithful—lined up perfectly with the 
university’s mission. And so I thought that this was the place 
for me to be.”
 Although Bostic hails from Queens, NY, she’s lived 
in Baltimore for a year when she was working on a service 
program post-college. The New York native has also been in 
college athletics for more than 20 years. Prior to Notre Dame, 
Bostic held a position as the first female Athletic Director 
at Medgar Evers College, a CUNY institution in Brooklyn, 
NY. Before that, she’s been a women’s basketball coach at 
West Virginia State University (Institute, WV), Robert Mor-
ris College (Chicago, IL), and Hostos Community College 
(Bronx, NY). In all positions, Bostic successfully transformed 
the department—from increasing the number of female 

student-athletes by 30 percent at Medgar Evers to leading 
Robert Morris’s women’s basketball team to their first NAIA 
national tournament appearance. 
 Working at Notre Dame won’t be any different as 
Bostic already has high hopes in place. “I want to provide 
student athletes with the best experience they can possi-
bly have,” Bostic says. For the upcoming year, she plans on 
increasing the number of student athletes and making the 
teams a little more competitive on the field. She’s also inter-
ested in having more dialogue with student athletes in the 
next few weeks and learning about what students believe 
would be beneficial to their experience as athletes. 
 “I’m pumped for all the games too,” Bostic adds. “I’m 
looking forward to developing a campaign to try and get 
more people to cheer our teams on. I find that it’s an import-
ant aspect that gives the athletes more fire to go forth when 
they’re out there competing.” 
 And when she’s not working as the director, Bostic 
likes to take breaks and relax. While she’s a golfer, she also 
enjoys retail shopping, attending concerts, and going out to 
dinners. “I’m trying to rediscover Baltimore and see what it 
has to offer,” she says.

“I WANT TO PROVIDE STUDENT ATHLETES WITH THE 
BEST EXPERIENCE THEY CAN POSSIBLY HAVE.”--RENEE BOSTIC

PHOTO BY COURTESY OF NDMU ATHLETICS


